
Peer Evaluation Form for Mid-Cycle Review

School of Medicine

Name of Candidate:____________________________________    Date:__________________

Mid-Cycle Review for:
Rank:    Assistant Professor______    Associate Professor______      Professor______

Tenure:     Yes_______         No__________

	Area of Excellence  (Area to be determined with their Chair & substantiated in their CV)
Teaching
                                                  Scholarship
                                              Clinical Service



	Area(s) of Meaningful Participation  (Areas to be determined with their Chair)

Teaching
                 Scholarship
      Clinical Service
       Academically-Related Public Service




Overall Evaluation:
_____The candidate is “on track” for tenure/promotion

_____The candidate is “off track” but deficient in only one or two areas

_____The candidate is “off track” and deficient in several areas

All candidates for mid-cycle review are evaluated in the following areas: teaching, scholarship; clinical service; and academically-related public service to the institution and community.  After carefully reviewing the candidate’s Curriculum Vitae, please complete the following questionnaire.  Summarize your evaluation of the candidate by circling the appropriate word(s) under the headings below.

I.  TEACHING—(ADVISING & SERVING STUDENTS)

The following guidelines should be considered when evaluating this candidate:

	Honors and Awards

Recognition of teaching excellence

Fullbright Scholarship for Teaching

Visiting Professorship

Student and peer evaluations


	Director

NIH training grant

Medical School/HSC course

Graduate course



	
	
	

	Participation

Medical and graduate student courses (lecture, laboratory, and small group)

Resident education

Grand Rounds

Department Seminars

Department Journal Clubs

Workshops 
	Training

Major advisor of Ph.D../M.S. students

Mentor of a postdoctoral fellow

Mentor of a undergraduate student

Mentor of a public school teacher

Ph.D./M.S. committee member


	Teaching Materials

Development of a new course

Development of teaching software or a website

Development of a laboratory exercise

Development of a small group exercise

Development of visual aids

Development of internal education manuals for students and residents


Circle One:

  Marginal                   Adequate                   Good                   Very Good                   Outstanding

Please Comment:

II.  SCHOLARSHIP

The following guidelines should be considered when evaluating this candidate:

	Funding

PI on a peer-reviewed extramural national, state or local grant

Co-Investigator on a peer-reviewed extramural national, state or local grant

Biotechnology or pharmaceutical grant

TTUHSC or other local seed grant
	Publications

First- or senior-authored papers in peer-reviewed  journals

Co-authored papers in peer-reviewed journals

Editor of a book

Author of a book chapter

Invited speaker at conference, national meeting or international meeting

Invited speaker at another university, a research institute, or a company

Presentation of research at a national meeting or international symposium
	Service

Editorial board member

Member of a national, regional or local study section or advisory board

Consultant to federal/state government or to a private agency or company

Chair of a scientific session at national/international meeting/symposium

Reviewer for journals

Member of prestigious professional societies

	
	
	

	Patent Applications
	
	


Circle One:

  Marginal                   Adequate                   Good                   Very Good                   Outstanding

Please Comment:

III.  CLINICAL SERVICE

The following guidelines should be considered when evaluating this candidate:

	Patient Service

Number of clinics per week (half or full day)

Number of new versus follow-up patients per week

Number of clinic procedures

Number of inpatient admissions

Number of inpatient consults

Patient Relations

Number of OR procedures

Inpatient and outpatient
	Recognition

Recognition of clinical expertise through awards and prizes

Reputation as a clinical authority in clinical field
	Service

Membership on advisory groups

Member of prestigious professional societies

Hospital appointments



	
	
	

	Leadership

Leadership role in provision of clinical care in health care system

Leadership role in department or hospital 

Physician relations

Introduction of new procedure


Circle One:

  Not Applicable        Marginal           Adequate           Good           Very Good           Outstanding

Please Comment:

IV.  ACADEMICALLY RELATED PUBLIC SERVICE—(Administrative & Public)

The following guidelines should be considered when evaluating this candidate:

	TTUHSC

Assistant/Associate Dean

Elected or appointed chair of a committee

Elected or appointed member of a committee

Volunteer member of a committee
	Department

Chair/Associate Chair

Graduate advisor

Coordinator of Seminars

Coordinator of Journal Club

Chair of a committee

Member of a committee

Mentor of junior faculty
	Texas Tech University

Elected or appointed chair of a committee

Elected or appointed member of a committee

Volunteer member of a committee

	
	
	

	National

Elected officer of a professional society/organization

Elected committee member of a professional society/organization

Elected member of a professional society/organization

Volunteer for a professional or non-profit organization 

Fund raising (development)
	State

Elected officer of a professional society/organization

Elected committee member of a professional society/organization

Elected member of a professional society/organization

Volunteer for a professional or non-profit organization

Fund raising (development)
	Local

Elected officer of a civic organization

Elected committee member of a civic organization

Elected member of a civic organization

Volunteer for a professional or non-profit organization


Fund raising (development)


Circle One:

  Marginal                   Adequate                   Good                   Very Good                   Outstanding

Please Comment:

V.  ADDITIONAL FACTORS

Please state other factors, if any, which you feel should be considered.

VI.  SUMMARY

Discuss the candidate’s most significant strengths and weaknesses and make suggestions for change or improvement.
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