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HOUSE STAFF SALARIES AND BENEFITS 
 
 
PURPOSE:  The purpose of this Texas Tech University Health Sciences Center School of Medicine 

(TTUHSC SOM) Graduate Medical Education (GME) Policy and Procedure is to establish 
a policy regarding salaries among the three (3) campuses at Amarillo, Lubbock, and 
Permian Basin. 

 
REVIEW: This TTUHSC SOM Policy and Procedure will be reviewed on September 1 of each odd-

numbered year by the Graduate Medical Education Coordinating Council, with 
recommendations for revision forwarded to the Dean of the School of Medicine by 
September 30 of the same year. 

 
 
POLICY/PROCEDURE: 
 
1. The Lubbock, Amarillo, and Permian Basin campuses will coordinate annual resident stipends, 

including increases, with the Dean of the TTUHSC SOM to determine what, if any, resident 
stipend increase shall be implemented. The Lubbock Graduate Medical Education Committee 
(GMEC) will obtain input from the GMEC’s on the Amarillo and Permian Basin campuses and 
recommend an annual increase to the Dean of the TTUHSC SOM for his consideration. 

 
2. Specific information pertaining to benefits is found in the Housestaff Policies and Procedures. 
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