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Committee: Faculty Affairs Committee 2006-2007 TTUHSC AMAR.v

Members: Professors Bond (chair), Abbruscato, Thekkumkara, Gunaje, Blaszczyk, and
Leff

Meetings Held: 7
Major Initiatives:

1. Evaluate 7 faculty members for promotion/tenure.

2. Evaluate 1 faculty member for post tenure review.

3. Conduct 6 Peer reviews of teaching.

4. Disseminate, collect responses from faculty, make recommendations for the proposed
changes in TTUHSC bylaws for promotion and tenure.

5. Disseminate, collect responses from faculty, make recommendations for the
development of a Faculty Senate.

6. Disseminate, collect responses from faculty, make recommendations on student
teaching evaluations.

7. Respond and make recommendations of the Dean'’s request for changing the peer
evaluation of teaching functions.

Pending items for next years FAC:

1. low response rates for student teaching evaluation

2. improving content review for teaching teams

3. exit interviews for faculty leaving TTUHSC-SOP

4. possible adjudication of a faculty members complain on curricular renewal





