TEXAS TECH U
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BENEFITS!

Stipends for Subspecialty
Fellowships:

It shall be the policy of the
department that a stipend is given to
subspecialty fellows. The stipend

Institutional
Benefits:
e Salary

e Health
INnsurance

e Malpractice
Insurance

shall be $1000.00 per year. Funds
will accrue throughout the fellowship
and will be allowed to be carried over
from year to year. The stipend can be
used approved educational

[ AL Tl cxpenses/professional development.
The fellows

receive of

educational leave

per year.

Vacation Leave

The fellow receives of leave

per year. Maximum time off can be 2

weeks at one time. This leave cannot
be carried forward.

Sick Leave
The fellow

receives 5 days of

sick leave per
year.

*ABIM Policy on Leave supersedes
Institutional or Program Leave policies in

order to remain board eligible. You can
view ABIM Policies here.



https://www.ttuhsc.edu/medicine/graduate-medical-education/salaries-benefits.aspx
https://www.ttuhsc.edu/medicine/graduate-medical-education/salaries-benefits.aspx
https://www.abim.org/certification/policies/special-training-policies#leave
https://www.abim.org/certification/policies/special-training-policies#leave

