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Questions

• Have you heard of pharmacy residency programs?

• Are you considering a pharmacy residency?
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Post-graduate training

• Residency
– An organized, directed, postgraduate training program in a defined 

area of pharmacy practice

• Areas of focus:
– Patient Care
– Advancing Practice and Improving Patient Care
– Leadership and Management 
– Teaching, Education, and Dissemination of Knowledge 
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Definitions of pharmacy residencies and fellowships. AJHP 1987;44:1142-4.



PGY-1 Residencies

• PGY1 pharmacy residency programs build on pharmacy 
education and outcomes 

• Contribute to the development of clinical pharmacists 
responsible for medication- related care of patients with a 
wide range of conditions

• Eligible for board certification
• Eligible for postgraduate year two (PGY2) pharmacy residency 

training
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What is a PGY-1 Residency?

• Broad training experience
– Focused in pharmaceutical care and drug therapy knowledge
– Learning Experiences (rotations):
• Direct patient care 
• Primary / Ambulatory care  
• Drug information 
• Pharmacy administration 
• Electives and other experiences
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Types of PGY-1 Residencies
• Post Graduate Year 1 (PGY-1)
– Pharmacy Practice
– Community
– Managed Care

• 24 month programs 
– Combine PGY-1 and PGY-2
• Pharmacotherapy
• Drug information 
• Informatics 
• Administration (typically include MS or MBA degree)
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What is a PGY-2 Residency?

• Focused training experience in a particular medical 
subspecialty
– Patient-centered care and drug therapy knowledge

• Designed to build on pharmacy practice experience
• PGY-1 residencies (or equivalent) required
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Examples of PGY-2 Programs
• Administration 
• Ambulatory care
• Cardiology
• Community 
• Critical care
• Drug information
• Emergency medicine
• Geriatrics
• Hematology-oncology
• Infectious diseases
• Internal medicine

• Managed Care
• Nephrology
• Nuclear pharmacy
• Nutrition support
• Palliative Care / Pain 

management
• Pediatrics
• Pharmacoeconomics
• Pharmacokinetics
• Pharmacotherapy
• Psychiatry
• Transplantation 8



Why should I do a residency?
• Advantages in the job market
– Pre-requisite for some positions
– Preference over non-residency trained applicants

• Beneficial in competitive marketplaces

• Developing a professional network
– Co-residents
– Preceptors / Faculty
– Administrators

• Professional development
– Experience multiple practice settings at one location 
– Continual feedback to improve patient care skills
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What will I do in a residency?

• Improve patient care skills through multiple learning 
experiences
– Similar to P4 rotation schedule
– Also longitudinal (year long) experiences

• Complete a residency project
– Present the results at a regional or national conference
– Possible journal publication 
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What will I do in a residency?

• Refine drug information skills
• Learn administrative and operational skills
• Provide formal presentations and in-services
• Teaching / precepting skills
• Attend professional meetings
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Other Residency Activities

• Staffing
– 1-2 weekends a month is typical
– Weeknight coverage (ex: 4-8pm)

• Teaching
– Precepting students on rotation
– Lead topic and small group discussions (i.e. clinical correlations)
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Other Residency Activities

• In-services, journal clubs, formal presentations
– Pharmacy, nursing, and medical staff

• Code Blue Team participation
• On-call program participation
– 24-hour in-house or by pager
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Residency Accreditation

• ASHP Commission on Credentialing
– 20 member group
– Formal peer-review process
– Based on accreditation standards
– Involvement from other pharmacy organizations:
• ACCP
• AACP
• AMCP
• APhA
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Residency Benefits

• Stipend $40,000 to $50,000 annually
• Benefits
– Health insurance
– Retirement investment opportunities
– Vacation & sick leave
– Labcoats, business cards, discounts to bookstores or athletic events, 

parking
– Malpractice insurance
– Computer & photocopy access
– Travel money for meetings
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Residency Considerations

• Geographical considerations
– Are you willing to relocate?

• Interest areas
– Does the program offer learning experiences in your areas of 

interest?
• Size of program
– How many residents? 

• Types of practitioners
– Faculty versus clinical pharmacists
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How to find programs
• On-line resources

– ASHP residency directory
• https://accreditation.ashp.org/directory/#/program/residency

– ACCP residency and fellowship directory
• https://www.accp.com/resandfel/index.aspx

• Regional Residency Showcases
– Houston: Early November 
– Dallas: Mid-November 

• ASHP Midyear Clinical Meeting
– Rotates between Anaheim, Las Vegas, New Orleans, and Orlando
– Residency showcase
– Personnel Placement Service (PPS) 
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How to prepare
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ASHP Student Prep Materials

https://www.ashp.org/professional-development/residency-information/student-residency-guide
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Residency Match

• Designed to reduce pressure on the applicant
• Equality for all programs
• Binding agreement between the program and the applicant
• Info can be found online at:

http://www.natmatch.com/ashprmp/  
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Match Statistics
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https://natmatch.com/ashprmp/stats.html



Frequently Asked Questions

• What are some key qualifications?
• How important are grades?
• Can I only do a residency immediately upon graduation?
• How many residencies should I apply to?
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What are programs looking for?

• GPA
• Student rotations completed
• Work experience
– Hospital preferred

• Skills / certifications
– BLS / ACLS
– Immunizations 

• Teaching experience 
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What are programs looking for?

• Presentations 
– In-services
– Abstracts / posters
– Publications

• Professional involvement
– Leadership
– Participation

• Community service
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Application materials

• Curriculum vitae
– Outlines key abilities / activities

• Letter of intent
– Specific to that program

• Recommendation letters
– Personalized by people who know you well

26



For more information

• ASHP (members only)
https://www.ashp.org/professional-development/residency-
information/student-residency-guide#1

• SOP Residency website:
– https://www.ttuhsc.edu/pharmacy/residencies/studentlinks.aspx

• Professional Affairs:
– Professional Affairs SAKAI site
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https://www.ttuhsc.edu/pharmacy/residencies/studentlinks.aspx
https://elearn.ttuhsc.edu/portal/site/87f532b1-c709-4e85-869d-abe912db7eb9/tool/fa418c33-ea0c-4cef-ac4e-8b1320da5b3e?panel=Main


How to Be a How to 
Be a Competitive 

Residency Candidate

Krystal L Edwards, Pharm.D., FCCP, BCACP
Associate Dean for Career Development, 

Office of Professional Affairs 
Professor, Department of Pharmacy Practice –

Ambulatory Care Division



GOALS

Charting the Pathway
Goals and Grades

Involvement and Leadership
Organizations, Leadership, and Networking

Clinical Skills and Scholarly
Experiences

Written/Verbal Skills
CVs, LinkedIn, LOIs, and Interviews
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01
Charting the 

Pathway
Goals and Grades



Start Planning
● How to start

○ Get an internship or technician job
■ School year and Summer

○ Shadow pharmacists
○ Electivesà fill holes or build up interests

■ Elective courses for P3 year 
● Clinical based, Research/Project based

■ Elective rotations for P4 year
● Make connections to go everywhere

○ https://pharmacyforme.org/pharmacy-careers/

ASHP Pharmacy Student Forum: Road to Residency: Planning for Success as a P1-P3 Student

https://pharmacyforme.org/pharmacy-careers/


Internships
● Throughout the year you will receive postings
● February 10th: Live interviews for summer opportunities

● Preparation done through Phar 1101 – Introduction to Pharmacy Practice
● https://pharmon.careerwebsite.com/

https://pharmon.careerwebsite.com/


https://pharmacyforme.org/pharmacy-careers/

Example Descriptions Requiring a Residency



https://pharmacyforme.org/pharmacy-careers/

Example Descriptions Requiring a Residency



https://pharmacyforme.org/pharmacy-careers/

Example Descriptions Requiring a Residency



https://pharmacyforme.org/pharmacy-careers/

Example Descriptions Requiring a Residency



https://pharmacyforme.org/pharmacy-careers/

Example Descriptions Requiring a Residency



https://pharmacyforme.org/pharmacy-careers/

Example Descriptions Requiring a Residency



https://pharmacyforme.org/pharmacist-bios/

Pharmacist Bios



Grades

● How important are they?
○ Not the end all be all, but …

■ Don’t want to be near failing
■ Typically 3.0 

○ What’s more important is learning and applying!

○ And being well-rounded …



Well-Rounded

● Need to show have good skills:
○ Time management
○ Clinical reasoning

■ Match interests
■ Strengths/weaknesses
■ Aptitude

○ Short and long term professional goals 
○ Character strengths/weaknesses 
○ Professional involvement 
○ Personality
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Involvement and 

Leadership
Organizations, Leadership, and Networking



Why Get Involved in Professional Organization

Leadership:  Learn 
skills needed for 

success – formal & 
informal roles

1 Attend Conferences: 
Local, state, & 
national to represent 
your school. Learn & 
Network. Make 
memories!

2

Mentorship: Get a 
mentor outside 

school. Learn, grow, 
and create a forever 

bond.

3 Resources: Toolkits 
to help prep for 

residencies including 
CV reviews and 
example docs

4

** In no 
particular order



Why Get Involved in Professional Organization 
(Well-Rounded)

Networking: Make 
friends in school & 
across the country.
Meet potential 
employers/connections 
for your future. 

5 Community Service: 
Get involved and give 
back! Apply skills 
learned in lab. Build 
CV.

6

Education: 
Presentations at 
meetings to learn more 
from outside speakers. 
Competitions for skills 
and CV building.

7 Advocacy: Learn 
about issues to speak 
about profession. 
Then advocate for 
your profession.
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** In no 
particular order



Professional Organizations

Tool kits for Professional/Career Development
- ASHP, ACCP, APhA, etc. 
- https://ttuhsc.campuslabs.com/engage/organizations
- https://www.accp.com/stunet/compass/organizations.aspx

Example Benefits
- CV, LOI, Resume reviews
- Mentors
- Presentation/Poster Opportunities
- Competitions
- Scholarships
- Internships
- Networking

https://www.accp.com/stunet/compass/organizations.aspx
https://www.accp.com/stunet/compass/organizations.aspx


Professional Orgs and Leadership

Getting involved:
• Committee chairs
• Being active on a committee

• Running for office
• Any position

• Leading a project
• Health fairs
• Patient education
• Fundraiser
• Initiatives
• Speaker recruitment



Leadership

Why
- Key characteristic of professionalism
- Learn skills to empower other
- Learn how to lead in different settings
- It’s a part of residency training
- Helps build your professional philosophy
- May have to run an organization in the future

Where/How
- Professional organizations
- Community, church, advocacy, etc.
- Clinical Correlations
- At work/volunteer clinics
- Little “l” leadership



Networking

Why
- Be present with those with similar interests OR learn about new 

careers and interests
- Learn and make connections

Who
- Residents: https://www.ttuhsc.edu/pharmacy/residencies/
- Alumni
- Professional Orgs - local/state/national meetings
- Colleagues in school
- Faculty 
- At work
- On rotations

https://www.ttuhsc.edu/pharmacy/residencies/


https://www.ttuhsc.edu/pharmacy/practice/contact-information/faculty.aspx

Pharmacist Bios

https://www.ttuhsc.edu/pharmacy/practice/contact-information/faculty.aspx


Talk to all your faculty, preceptors, 
pharmacy employers, organization 
leaders, other students

Network
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Clinical Skills 
and Scholarly

Experiences



Rotation Experiences

P1
- IPP assigned rotation
- Summer internships

P2
- Summer internships

P3
- Rotation selection 

- Preceptors and Sites
- P3 didactic electives

P4
- Rotation selection 

- Preceptors and Sites
- Want challenges and to 

learn
- Electives 

- Set up on own through 
connections made

- Fill holes or build up 
interests



Work

Why
- Build clinical skills
- Where residency will happen, so have experience

- Ability to answer behavioral questions
- Match with program

- See current residents at work

Where/How
- Hospital: internships, technician, volunteer
- Community: internships, technician, volunteer
- Free clinics
- Community organizations



Scholarly

What
- Build research skills
- Have to do in residency

- Medication Use Evaluations [MUEs] (targeted medication)
- Clinical research project (may require IRB)
- Benchtop research project 

Where/How
- Work with current residents and faculty
- See if opportunities at work
- Opportunities during P3 elective
- Opportunities during P4 rotations
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Written/Verbal 

Skills
CVs, LinkedIn, LOIs, and Interviews



Professional 
Career

(living document)

Curriculum 
Vitae (CV)

Written/Verbal Skills

Your CV on the 
web

LinkedIn

Your Story & 
Highlights on 

Paper of Why You 
Fit Job

Letter of 
Intent

Need to be able 
to answer 
behavioral 

questions and talk 
about clinical 

skills

Interviews



The Future!

Technology

Skills to Set You Apart – Need to be brought out 

Formal & Informal

Leadership
Know Your Goals & 
Continue to Grow

Self- Awareness

Get Involved & Talk with 
Everyone

Networking
Creativity & Thinking 

Outside the Box

Entrepreneur
All Interactions & 
Correspondences

Communication



Curriculum Vitae (CV)

• This is a representation of your professional career
• Highlights you on paper chronologically 
• Your experiences and training in a succinct, easy to 

understand format
• Keep up with throughout pharmacy school
• Helps tell programs that you're exactly what they're 

looking for and are a strong match for their residency 
program



Contents of CV - what you will build up

• Specialized Training / 
Professional Licensure / 
Certification

• Work experience 
• Clinical rotation 

experiences
• Teaching experiences

• Publications / Posters
• Research experience / 

Scholarly activities
• Presentations
• Awards and Honors
• Professional activities 
• Professional memberships 

and leadership
• Community service



LinkedIn



LinkedIn



LinkedIn



LinkedIn



LinkedIn

Connections
Contacts 
Groups
Pages



LinkedIn



Letters of Intent (LOIs)

• Written to sell yourself to a program
• The purpose is a “sales pitch”  
• Marketing yourself and your abilities 
• Highlights for the program: 
• Qualifications 
• Interests
• Goals 

• Explaining how you: 
• Match the program 
• What you can contribute to the program

Adapted from:  http://www.howtodothings.com/hobbies/a4531-how-to-write-a-letter-of-intent.html



Letters of Intent (LOIs)

• Goal: get an onsite interview
• How: highlight aspects of your candidacy relative to 

the position and program
• Compliments and elaborates on your CV
• What is the program looking for: 
• Appropriate  skills, abilities, and experiences for 

the residency program
• Good communication skills
• Your goals and interests match and complement 

what the program offers



Interviews

• Will need to be able to answer 
• Why do you want to do a residency 
• Behavioral questions
• Keep a journal/log of good/bad/interesting interactions 

throughout your schooling from all experiences (in and 
out)

• Clinical skills
• IPE
• Leadership
• Problem-solving
• Conflict resolution
• Time management

• Will have to ask questions as well



Review

Charting

1st

Learn about 
Residencies and 
Get good Grades

Get 
Involved / 
Leadership

2nd

Organizations, 
Leadership, & 
Networking

Work and 
Scholarly

3rd

Experiences

Written / 
Verbal 
Skills

4th

CVs, LinkedIn, 
LOIs, and 

Interviews



For more information
● ASHP (members only)

https://www.ashp.org/professional-development/residency-
information/student-residency-guide#1

● SOP Residency website:
https://www.ttuhsc.edu/pharmacy/residencies/studentlinks.aspx

● Professional Affairs:
○ Professional Affairs SAKAI site
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https://www.ttuhsc.edu/pharmacy/residencies/studentlinks.aspx
https://elearn.ttuhsc.edu/portal/site/87f532b1-c709-4e85-869d-abe912db7eb9/tool/fa418c33-ea0c-4cef-ac4e-8b1320da5b3e?panel=Main


Conclusion
● Start thinking about residencies now
● If interested, take advantage of opportunities

○ Special projects 
○ Research honors program – Dr. Brouse
○ Work experience
○ Professional organizations
○ Plan for P3 / P4 rotations

● Contact me anytime
○ Steven.pass@tthusc.edu 
○ Krystal.Edwards@ttuhsc.edu
○ Ashley.Selby@ttuhsc.edu
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